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§719.13

(j) A description of the contractor’s
strategy for keeping Department Coun-
sel apprised of all legal matters cov-
ered by this part (e.g., regularly sched-
uled meetings and written communica-
tions).

§719.13 Who at the Department re-
ceives and reviews the Legal Man-
agement Plan?

Contractors must submit a Legal
Management Plan to Department
Counsel. If the contractor has not been
notified of the assignment of Depart-
ment Counsel, the contractor must
submit the Legal Management Plan to
the contracting officer and the DOE
Deputy General Counsel for Litigation
and Enforcement or the NNSA Deputy
General Counsel as appropriate.

§719.14 Will the Department notify the
contractor concerning the ade-
quacy or inadequacy of the sub-
mitted Legal Management Plan?

The Contracting Officer or Depart-
ment Counsel will notify the con-
tractor of any non-compliance or inad-
equate information relating to require-
ments in §719.12 within 30 days of the
contractor’s submission of the plan.
The contractor must either correct
matters identified within 30 days of no-
tification or file a letter with the Gen-
eral Counsel disputing the determina-
tion of a deficiency.

§719.15 What are the requirements for
a Staffing and Resource Plan?

(a) For significant matters in litiga-
tion, the contractor must require re-
tained legal counsel to prepare a Staff-
ing and Resource Plan. The contractor
must then forward the Staffing and Re-
source Plan to Department Counsel.

(b) Retained legal counsel retained
directly by the Department subject to
this part must prepare a Staffing and
Resource Plan and forward it to De-
partment Counsel.

(c) A Staffing and Resource Plan
must describe the following:

(1) Major phases likely to be involved
in the handling of the matter;

(2) Timing and sequence of such
phases;

(3) Projected cost for each phase of
the representation; and
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(4) Detailed description of resources
that the retained legal counsel intends
to devote to the representation.

(d) A Staffing and Resource Plan
must include a budget, broken down by
phases, including at a minimum the
following phases:

(1) Matter assessment, development
and administration;

(2) Pretrial pleadings and motions;

(3) Discovery;

(4) Trial preparation and trial; and

(5) Appeal.

(e) The contractor must notify De-
partment Counsel before incurring re-
tained legal counsel costs in excess of
costs listed in the budget developed
pursuant to paragraph (d) of this sec-
tion.

§719.16 When must the Staffing and
Resource Plan be submitted?

(a) The contractor or retained legal
counsel must submit the Staffing and
Resource Plan to Department Counsel
within 30 days after the filing of an an-
swer or a dispositive motion in lieu of
an answer, 30 days after a determina-
tion that the cost is expected to exceed
$100,000, or 30 days after notification
from Department Counsel that a mat-
ter is considered significant, whichever
is sooner. The deadline for submitting
the Staffing and Resource Plan may be
extended by Department Counsel.

(b) Department Counsel may state
objections to the Staffing and Resource
Plan within 30 days of receipt of a
Staffing and Resource Plan. When an
objection is stated, the contractor or
retained legal counsel must either re-
vise the Staffing and Resource Plan to
satisfy the objection within 30 days or
file a letter with the General Counsel
disputing the objection.

(c) Contractors must require retained
legal counsel to update Staffing and
Resource Plans annually or more fre-
quently if there are significant changes
in the matter. The contractor must
submit the Staffing and Resource Plan
updates to Department Counsel. Simi-
larly, Department retained legal coun-
sel must submit to Department Coun-
sel annual Staffing and Resource Plan
updates or more frequent updates if
there are significant changes in the
matter.
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